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AMS’s objective is to provide a work environment free of unlawful 
employment discrimination. 

 

“Every customer and every employee must be treated fairly and equitably 
and with dignity and respect.” 

EEO is the law. EEO is for everyone. 

DISCRIMINATION IN EMPLOYMENT IS ILLEGAL! 
 

If you believe you have been discriminated against because of your race, color, 

religion, sex (including gender identity and expression), national origin, age (if 40 

or over), disability, reprisal (for prior participation in an EEO activity or having 

opposed discrimination), political affiliation, sexual orientation, marital status, 

parental status, or genetic information, in an employment matter or in the 

workplace, and wish to initiate an EEO complaint, you must contact your EEO 

Counselor within 45 days of the alleged discriminatory action. 

 

Persons with disabilities who would like this information in a alternative format may 

contact  the USDA Target Center at (202) 720-2600, or contact the above offices. 

USDA is an equal opportunity 


